Reportable Employer Superannuation Contributions (RESC)
This year there have been significant changes (again) in Payroll. Your Stamina system has been upgraded to cope with all the changes and comply with the ATO requirements. Whilst there are other notes attached to this version release, we hope that this overview may help. This overview is generic and there may be circumstances that do not apply to your company – you should seek appropriate professional advice – Stamina Software is not a Tax or Legal advisor.
The Reportable Employer Superannuation Contributions (RESC) introduced as from 1 July 2009 requires that any amount contributed to a superannuation fund on behalf of an individual during an income year by their employer or an associate of their employer and the individual has, or has had, or might reasonably be expected to have or have had, the capacity to influence either the size of the contribution or the way the amount is contributed so that their assessable income is reduced, is to be reported on the individual’s Group Tax Summary.  (Refer Section 16-182 of Schedule 1 to the Taxation Administration Act 1953).  
WHAT TO DO NOW TO PREPARE FOR END OF YEAR…..
Generally speaking, if you make superannuation contributions (SGC) of 9% on behalf of all your Employees and no salary sacrifices are in place, then there is nothing for you to do in relation to the new RESC. The upgrade will complete all the necessary new fields.

The situation becomes slightly more complex if some Staff receive higher super contribution payments than the legislated 9% and/or there are salary sacrifice arrangements in place. Let’s tackle one at a time.

a) If some staff receive super contributions greater than 9% (the current SGC requirement) then it may be that they have had an influence on the receipt of that greater than normal amount. If the Company normal percentage is the SGC 9% and we have an individual whose super contributions are 12% (and he/she has influenced that amount to be higher) then nothing has to be done to change the files – the upgrade did that for you. But let’s say that the Company policy is that all individuals who work in a section or level of employment receive 12% super contributions paid by the Company. In other words, those people have not influenced that higher amount – it’s the Company policy that when someone works in this section, they automatically receive 12%. This then is not Employee influenced and therefore, is not RESC. However, you will need to amend the Employee Details file or EMPMAINT by inserting the normal % for that section on screen 5 field 6 (see next page for screen examples). 

b) If all Staff are paid higher than SGC super contributions of say 15%, then this would not be an RESC as it is most likely that they had no influence over the payment (there could be exceptions to this so you must check with your Tax Advisor). The 15% should be in the Payroll Parameters [Screen 4 Field 5 of R5 – see page 3 for screen examples] and this will automatically be picked up with the upgrade and inserted in the ‘non RESC’ field. So, still nothing to change from the upgrade.
c) Salary Sacrifices for superannuation falls under the RESC and there are changes needed to be made to those Staff with salary sacrifice arrangements for superannuation. The Salary Sacrifice arrangements are set up in Payroll Deductions (PAYDED & see page 4 for screen examples). You are asked here if the sacrifice arrangements have any effect on earnings [Decrease SGC earnings? – Field 6] – in other words, will the salary sacrifice being provided to the individual reduce their overall gross earnings and therefore reduce the mandated SGC amount or will it not reduce the gross earnings and therefore, the individual will be better off by receiving their salary sacrifice plus the 9% (at present) SGC super based on their gross earnings including the salary sacrifice amount. If the response to this is field is N (that is, their total earnings will not be affected by the salary sacrifice amount meaning that their earnings upon which SGC is calculated is basically ‘grossed up’), you will be forced to answer another question at Field 7 – Employee Influenced. Please refer to the legislation for the wording of this but fundamentally, if the response is influenced by the Employee (or has been or could have been etc) then the superannuation amount by which the gross earnings have been calculated – the difference between the grossed up earnings and the non-grossed up earnings caused by SGC calculation, becomes an RESC. If the response to Field 7 is N, then this confirms that it is a Company Policy and applies to all Staff and therefore, is not an RESC. The salary sacrifice amount, no matter what the response to Field 7, is automatically taken up as an RESC.
Examples of both Visage and Stamina R5 screen layouts highlighting the Non RESC percentage fields
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Examples of the Payroll Parameter screens in Visage and R5
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Examples of both Visage and R5 Salary Sacrifice deduction screens indicating changes required.
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If the response to “Decrease SGC Earnings’ is ‘Y’ then the next field (7) will automatically become ‘N’ because the Employee could not have had any influence on that decision.
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d) Workplace Giving question in Payroll Deductions  requires attention BEFORE the end of year processing (see example on page 4 above). Note, it is by way of illustration only for this overview that the workplace giving is on the same screen as Salary Sacrifice – it is asked on all Payroll Deduction screens. This ATO change relates to Union or Professional Association fees or Deductible Gift Recipients – this type of deduction is listed separately to other deductions on the Group Tax Summary. It will be necessary for you to confirm for each Payroll Deduction whether or not it is a Union/Professional fee by entering a ‘U’ or by entering a ‘W’ if it is a workplace giving. If it is nether, then you must enter ‘N’.
e) If no Super contributions have been paid using the Payroll system or not all super contributions have been calculated via the Payroll system during the year, then there is a special procedure to facilitate this and comply with the RESC. You must calculate the total amount of super contributions paid for the Employee and this is entered within Payroll Special Procedures (RESCAMT) in R5 or Payroll Other Functions (RESC Entry) in Visage – see screen examples on page 6 below. You should enter the total gross income (Ordinary Times Earnings) for the Employee and also the total of the super contributions (whether paid by salary sacrifice and/or contributions not entered via the Payroll system). The system will calculate the ‘normal’ (employee non-influenced) contributions and deduct this from the ‘Total Super Paid’ that you enter. So, by way of example, if you have paid a gross income (OTE) which is subject to super contributions, of say $10,000 and a salary sacrifice of $50,000 [and some portion of this has not been entered via payroll ] – you should enter $10,000 in to the ‘Total Gross Income’ field and $50,900 in to the ‘Total Super Paid’ field. This is made up of $50,000 as the salary sacrifice and $900 as the 9% SGC of the $10,000 income. The software will automatically deduct the $900 because it knows that this is not Employee influenced, and will report $50,000 as an RESC on the Group Tax Summary. By entering up the RESC this way, there will be no impact at all on any entries made to the Payroll system of superannuation calculations – it will report the amount on the Group Tax Summary only.
Once all the above has been completed (after the upgrade of course), you are able to run the end of year processing for Group Tax Summaries. There have been significant changes required by the ATO for the reporting of payroll for this year and all the required reporting functionality is included with this important upgrade so even if none of the RESC might apply to you, the electronic reporting functionality has changed for everyone.

By the way, you do not have to run these Group Tax Summaries before the next payroll for the new financial year.
 You can transfer the payroll reporting electronically to the ATO using their transferring program or you can put it on a CD and mail it to the ATO with the appropriate accompanying form ‘EI’.
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WHAT TO DO AFTER THE LAST PAYROLL FOR THE 2010 FINANCIAL YEAR.

Naturally, there are more changes required before you run your first payroll for 2010-2011. The tax scales have all changed as have the termination and redundancy scales and SGC limits. All these changes are included in your upgrade but they cannot be activated until after the last pay for 2010 has been run.  See the example screens on page 8 of this overview for both Visage and Stamina R5 screens [Other Functions in Visage and PA Special Procedures in R5]. Go to this screen and locate the Update Payroll Information, select this and after confirmation (on the following screen) your Tax Scale Coefficients and Termination limits etc will be updated to the new figures required for the new financial year. If you have higher limits than those stipulated by the ATO for SGC purposes (found in Payroll Parameters), you will have to change these manually as this procedure will set them to the ATO advised limits for 2010-2011.
Disclaimer – you should contact your Tax or Legal Advisor to clarify or confirm any of the changes mentioned within this overview. If anything contained herein as to the application of the ATO changes to the software, then we are only too pleased to assist but we cannot offer Tax or Legal Advice or interpreting the new laws as they might apply to your business.
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